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The Americans with Disabilities Act (ADA)
Any American citizen with different disabilities is protected by the Americans with Disabilities Act (ADA) in several areas such as in employment, transportation, and when it comes to accessing local government services and programs (Department of Labor, n.d.). An individual is considered disabled if they have any forms of mental impairment or physical issues, which limits them from major life activities such as learning, walking, or talking. The ADA forbids employment agencies, private companies, labor unions, and government organizations from discriminating against the disabled. The paper will discuss how the Americans with Disability Act (ADA) has protected workers with disabilities against employer discrimination.
The Justice Department is responsible for implementing the ADA law. The act has several significant sections that relate to the different aspects of life from Title I up to Title V. Title I, which is about employment, prohibits organizations that have 15 employees and more from discriminating against individuals with disabilities. For instance, individuals who are highly qualified during the job application and hiring process, career advancement such as being promoted, job training opportunities, and receiving compensations. 
[bookmark: _GoBack]It also prohibits the asking of questions regarding the disability of the applicant. In case of any disability discrimination at the workplace, the complaints should be filed at the Equal Employment Opportunity Commission (EEOC) office in a period of 180 days from specific discrimination date (Victor et al., 2017). For instance, if an employer states an offensive remark about one of their employees who are disabled or in recovery, the individual can file a lawsuit once they receive a letter giving them a right to sue their boss from the EEOC office. The ADA has been able to protect the disabled by ensuring that workplaces can accommodate them. They do this by improving the business premises such as creating a parking lot specifically for them, washrooms, and even creating ramps fit for employees with wheelchairs to ease their movement from one point to the next (Perkins, 2018). The act has also ensured that workplaces have installed telecommunication services allowing employees with hearing together with speech disabilities communicate effectively using phones and introducing computer modifiers. Besides, it has provided enough room to accommodate employees with disabilities, interpreters to help pass on information from other employees to make communication easy, and purchasing office furniture that allows adjustable work surfaces. The accommodation may bring up an undue hardship expectation, such as if the new changes will take up the entire profit gained in that year, such as building a new wing or purchasing new office equipment, the employer is allowed not to do it (Porter, 2019). Instead, they are allowed to come up with easily accessible ways that will help in accommodating them. Therefore, if an employer by any chance does not comply with this law and does not accommodate a disabled employee, such as refusal to add ramps if their budget allows, the employee can talk to an employment lawyer to help in filing a lawsuit.
Employers are required to have a strict confidentiality policy in regards to employees with disabilities, such as keeping their medical records and history private as per the ADA law. It has ensured that these records should only be released when necessary. For instance, medical history and records should only be given to first aid practitioners in case the employee is in need of a special medical situation or evacuation. The ADA law has been able to protect individuals who had a previous disability such as alcoholism; this is in support to court orders which stated that alcoholism is covered by disability in Williams vs. Widnall due to the impairment it causes after one is under the influence of alcohol (Shrm, 2019). As a result, employers can now employ recovering addicts on the basis that they do not work under the influence of alcohol. For instance, an employer cannot discriminate against an employee for being an alcoholic by refusing to hire them even if they are highly qualified or pointing out their disability after being hired. 
Aside from lawsuits that follow if the ADA laws are violated at workplaces, organizations pay hefty fines if they are guilty of not complying with them. Normally, violations that can lead to the outcomes, as mentioned above of violating the laws, are; not including persons with disabilities when posting jobs on online platforms. Harassing the employees by describing them with their disability instead of using their names, unjust termination due to their situation, and demoting them.
In summation, having discussed how the Americans with Disability Act (ADA) has protected workers with disabilities against employer discrimination, it is evident that despite hefty fines and lawsuits associated with discrimination, people and organizations still look down upon the disabled at the workplaces. In 2017 alone, more than 20,000 complaints were filed in EEOC regarding alleged discrimination caused by employers and other fraternities at the workplace (HG Legal Resources, n.d.). Employers or employment agencies can sometimes be ignorant when it comes to hiring disabled individuals. This is due to the ideology that they cannot function fully as a person without any disability hence the discrimination. However, it is crucial that companies should be educated regularly on the importance of hiring people with disabilities so that they can better their lives. Individuals who have been denied job opportunities because of their situation end up living in poverty. Therefore, it is important they get the exact treatment as people without disabilities get in the workplace since they have a lot more to offer in the development of an organization and the disabled community.
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